
Equal Opportunity and Diversity Policy 
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The Africa Health Research Organization (AHRO International University) is committed to 

equal opportunities. It accepts the obligation as a member of the community at large to 

exercise an active and positive programme of non-discrimination in all areas of employment. 

Employment decisions are made by providing equal opportunity and access on the basis of 

qualifications and merit 

In accordance with the UK Equality Act 2010 which legally protects people from 

discrimination in workplace and in wider society. 

 

The above described policies will be reviewed every 3 years at the instigation of Director of 

Courses. There will be annual review to evaluate if amendments to any of the policies are 

required due to changing legislation. 

 

The Director of Courses may at anytime request stakeholders to submit report on their 

compliance with any of the policies 

 

All queries related to any of the policies should be directed to the Records Manager while 

issues related to non-compliance should be directed to the Office of the Inspector General 

 

These policies has been approved & authorized by office of the Director-General on 

26/01/2021 

 

 


